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Dream Retirement For Most of Us Forced Retirement
Free to retire:
• On your own terms
• When you want
• How you want

• Perhaps retiring 
differently than you 
had intended

• But still having some 
control over parts of it

Forced to stop working:
• Health
• Job loss
• Caretaking
• Relocating 

Keep Working? By Choice or by Necessity?
Work as long into your life as possible.

• Because you want to
• Because you have to
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Social 
Security, 
Medicare

Pensions: LACERS, city retiree 
health coverage, etc.

Savings: 
Deferred 

Comp, IRAs, 
Other

Working/Subbing, 
Side Gigs,  Real 

Estate

Your Retirement Money:
Some Assembly Required
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https://www.ssa.gov/myaccount/

https://www.ssa.gov/myaccount/
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https://www.ssa.gov/pubs/EN-05-10045.pdf https://www.ssa.gov/pubs/EN-05-10007.pdf

https://www.ssa.gov/pubs/EN-05-10045.pdf
https://www.ssa.gov/pubs/EN-05-10007.pdf
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https://www.ssa.gov/planners/retire/wep-chart.html

https://www.ssa.gov/planners/retire/wep-chart.html
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https://www.ssa.gov/planners/retire/anyPiaWepjs04.html

https://www.ssa.gov/planners/retire/anyPiaWepjs04.html
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https://www.icmarc.org/lapsp.html

https://www.icmarc.org/lapsp.html
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https://mylacers.lacers.org/Login.aspx

https://mylacers.lacers.org/Login.aspx
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https://mylacers.lacers.org/Member/AccountSummary.aspx

Employment Service/Service: 
calendar years
worked, used for pension
qualifying/eligibility

Benefit Service/Service credit: 
prorated to
show full & part time hours:
used for calculating pension 
benefit

Your dollar balances only matter 
if you take out the money in
lump sum(s) rather than
as a pension benefit

https://mylacers.lacers.org/Member/AccountSummary.aspx
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https://www.lacers.org/active/tier-
1/Tier%201%20for%20Website.pdf

https://www.lacers.org/active/tier-
3/LACERS%20Benefits%20Comparison%20Table%20T3%20only.pdf

https://www.lacers.org/active/tier-1/Tier%201%20for%20Website.pdf
https://www.lacers.org/active/tier-3/LACERS%20Benefits%20Comparison%20Table%20T3%20only.pdf
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Key Point:
Tier 1 versus Tier 3

You have to
Plan Differently
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Tier 1 Normal versus Tier 3 Normal/Enhanced Retirement:
Different Ages and Service Credit Years

Tier 1 Tier 3

2.1%2.1%2%

2.16% 

2.16% 2.16% 2.16%

Highest Salary Used
for Pension Formula

Tier 3 max: 80% Hi Pay
Tier 1 max: 100% Hi Pay

Tier 1: 2.16% for 
Pension Formula

Tier 3: 1.5%, 2%, 2.1% 
for Pension Formula

1.5%
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https://www.lacers.org/active/service-credit-purchases.html

Options to buy
back time from
city time not
covered by
LACERS or for
service in other
public service
positions. Tier 3
buyback
calculations may
differ from Tier 1
calculations.
Certain limitations
may apply.

https://www.lacers.org/active/service-credit-purchases.html
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https://www.lacers.org/active/reciprocity.html

Some of you who
have worked in
jobs that
participated in
other California
public retirement
systems may be
eligible for
reciprocity to
combine your
pension benefits

https://www.lacers.org/active/reciprocity.html
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https://www.lacers.org/active/larger-annuity.html

LACERS offers an
optional way to
supplement the
LACERS pension
with the LACERS
Larger Annuity
Program

https://www.lacers.org/active/larger-annuity.html
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https://myla457.com/

https://myla457.com/


• Retirement program for all part-time, temporary or 
seasonal employees

• Eligible to rollover to Deferred Compensation Plan 
when eligible for a Pension system (LACERS, DWP or 
LAFPP) 

• Administered by ICMA Retirement Corporation
• 800-669-7400
• www.icmarc.org/lapsp
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A Plan for Tomorrow
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Let’s take a look at what’s ahead.

CN#: 0810-36409-0919D



City of Los Angeles Deferred Compensation Plan

What is the Deferred Compensation Plan?

 The Deferred Compensation Plan is a voluntary, 
supplemental retirement savings plan.

 It’s available to City employees who contribute to 
one of the City’s three pension systems.

 When you retire, you don’t want your standard of 
living to diminish and your City pension won’t 
provide 100% of your working income.

 To make up the difference, you can save using 
the Deferred Compensation Plan!

21
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A Plan for Tomorrow

Library Services
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Library Stats

 Central Library
 64 Branches
 8 Regional Branches

 45% of all Library employees participate in the 
Plan. 59% of full-time employees participate.

 On average, participating Library employees 
contribute to their Plan account at a rate of 7.5% 
of pay, or $237 per pay period with an average 
balance of $46,819.

* You cannot use Age 50+ Catch-Up and Standard 457 Catch-Up at the same time.



City of Los Angeles Deferred Compensation Plan

Plan features

24

A Plan for Tomorrow
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Contributions

 Pre-Tax Contributions
– Tax deferred contributions – no tax today; tax upon withdrawal

 After-Tax Roth 457 Contributions
– Tax today; no tax upon withdrawal
– Must be age 59 ½ and 
– Maintain the account for five 5 years  

 Otherwise, tax is paid on any earnings made

 Combination (Pre-Tax and After-Tax Roth)
– Contribute some pre-tax and some after-tax dollars
– Offer tax advantaged strategies during retirement

* You cannot use Age 50+ Catch-Up and Standard 457 Catch-Up at the same time.
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Contribution Limits

 Annual contribution limits for 2019

– Below age 50: $19,000 ($760 per paycheck)

– Age 50 and older: $25,000 ($1,000 per paycheck)

– Special Catch-Up: $38,000 ($1,520 per paycheck)
Available the last 3 years before retirement
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Rollovers

 Roll into Deferred Compensation:
– Pension Savings Plan “part-time employment with the City”
– Approved balances from  former employer’s 457, 403(b)*, 401(k)*, or 

401(a) plan or from an IRA*

 Purchase Service Credit 
– Buyback “part time”, other municipalities or military time

 In-plan Roth Rollover
– Convert pre-tax funds to after-tax Roth 457 funds
– Counted as taxable income in the year of conversion

*Distributions from other tax-deferred plans may incur a 10% federal tax penalty if the distribution occurs prior to age 59 ½. 
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Account Management Features
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Fund 
Transfers

• Fund to fund transfer
• Reallocate balance to all 

new funds
• Automatic account 

rebalancing to current 
investment elections

Contribution Rate 
Escalator 

• You choose amount and 
timeframe

• 1% up to plan limit
• Start or stop at anytime

ACH
Banking

• Direct deposit of 
distributions and loans
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Account Management Features
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Processing Fees

• $50 loan application fee 
and annual $25 loan 
maintenance fee for each 
loan taken

• No fees for withdrawals 
or distributions, or 
rollovers ($25 fee for 
expedited delivery)

Loans and Withdrawals 
Online

• General loans, withdrawals 
(other than hardship) and 
distributions can be 
requested online
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Plan Fees

 Annual Administrative Fee
– 0.09% (charged 0.023% quarterly) of up first $125,000 of assets you 

have in the plan; your fees will not exceed $115 annually

– Investment Management Fees – Range depending on investment 
option
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Planning tools

31

A Plan for Tomorrow



City of Los Angeles Deferred Compensation Plan

New Retirement Income 
Estimator

• Visual and interactive experience on Plan website and mobile app.

• Pre-populated with City of LA retirement/pension benefits and your Deferred 
Compensation Plan 

• View how your current retirement assets 
may translate into future potential 
retirement income. 

• Use the sliders to model different
savings and retirement age scenarios.

• Model Social Security estimates 
– if applicable to you

• View estimated health care costs 
in retirement

• Model loans in context of retirement 
income potential 

32

For  Illustrative Purposes Only
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Account access
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A Plan for Tomorrow
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Mobile
Search: Voya Retire®

34

Online
LA457.com

Account Access

iPhone  is a trademark of Apple Inc., registered in 
the U.S. and other countries. App Store is a 

service mark of Apple Inc.

Service Center
844-LADC457 (844-523-2457)

TDD: 800-579-5708
Customer Service Associates 

6:00 a.m. to 5:00 p.m. PT 
Monday through Friday (excluding New York Stock Exchange 

holidays)

https://demos.voyacdn.com/mobilepwebclickdemo/
https://demos.voyacdn.com/dcdemosite/nonfe
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Investment options

35

A Plan for Tomorrow



City of Los Angeles Deferred Compensation Plan

Core Funds

Stable Value 
 FDIC Insured Savings Account
 Stable Value

Bond
 DCP Bond Fund

Stock 
 DCP Large Cap Fund
 DCP Mid Cap Fund
 DCP Small Cap Fund
 DCP International Fund

36

• Customize your investment 
portfolio

• You choose from a 
selection of savings, bond, 
and stock investment funds

• Change your investment 
mix anytime at no cost
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Risk-Based Portfolios

Schwab Self-Directed Brokerage 
Option 

 You select and manage
 Access to most publicly traded 

investments:
 Equities
 Bonds
 ETFs, CDs and money market funds

 Minimum initial transfer is $1,000 
and you must maintain  $2,500 in 
the core funds

37

• Simple investment options

• Each Portfolio has a broad 
mix of underlying investments

• You choose the risk level 
you’re most comfortable with

– Ultra Conservative Portfolio
– Conservative Portfolio
– Moderate Portfolio
– Aggressive Portfolio
– Ultra Aggressive Portfolio
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Distribution options
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A Plan for Tomorrow



City of Los Angeles Deferred Compensation Plan
39 39

Distribution Options

When can I take a withdrawal?

 Retirement

 Severance of Employment*

 Reach Age 70½ or retirement, whichever occurs later

All withdrawals are subject to regular income taxes. Withdrawals taken prior to age 59½ from 401(k), 401(a), 403(b) plans or IRAs may be subject 
to an additional 10% federal tax penalty.
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Distribution Options (cont’d)

What are my distribution options?

 Lump sum
– Cash or rollover

 Partial lump sum
– Cash or rollover

 Installment Payments (Select the 15th or last day of the 
month)
– Fixed amount or fixed period
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Distribution Options (cont’d)

How much are taxes?

 Pre-tax distributions:
– 20% federal and 2% state (CA) withholding taxes
– No age-based withdrawal penalties prior age 59 ½

 Roth 457 distributions:
– No taxes if you are age 59 ½  AND maintain the account for 5 years 

from first deposit.
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Distribution Options (cont’d)

42

Required Minimum Distributions (RMD)

 Must be taken by April 1st following the year you attain age 70 ½ 

 Withdrawals must be taken annually by December 31st

 Potential 50% IRS penalty if required minimum distribution is not 
met
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Distributions - Other

 Direct deposit – 2-3 business days after 
distribution processed
– Banking information must be established on file 

for 7 days before a direct deposit can be 
processed

 Check mailed – 2 business days after 
distribution processed
– Regular mail 7 to 10 business days
– Express mail 2 to 3 business days ($25 fee) 
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Distributions - Beneficiaries

 Spousal Beneficiaries 
– Same options as Participant
– Can defer payment to age 70 ½ under certain 

circumstances
 Non-Spouse Beneficiaries 

– Same options EXCEPT
– Must start payments within a year or take full amount by 

5 years after death
– Can rollover to an Inherited IRA – however does not 

alleviate required distribution
 Beneficiary controls investment strategy
 Beneficiary names his/her own beneficiary(ies)
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Contact us

45

A Plan for Tomorrow
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Local Service

 Licensed representatives can meet with you:

– City Hall, 200 N. Spring St., Room 867
 8:00 am to 4:00 pm Monday through Friday 

(excluding City holidays)
 (213) 978-1601
 perdcp@lacity.org
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Questions? 

Questions?

47
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Important notes

 Today’s workshop was designed to provide you with 
fundamental information on retirement planning and to outline 
other sources of information to assist you in managing your 
personal finances

 This presentation does not constitute legal, investment or 
financial advice of any kind

 Please consult your own financial, legal and/or tax advisors 
for such advice

48

© 2017 Voya Financial. All Rights Reserved.
Created September 2017

City of LA Plan Update 
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Disclosure

Registered representative and retirement educational seminars 
are provided by Voya Financial Advisors, Inc. (VFA). These 
educational seminars are provided to you as a supplemental 
service to your plan sponsor as part of the Plan Administrative 
services provided by Voya Institutional Plan Services, LLC 
(VIPS). The information contained herein should not be 
construed as (i) an offer to sell or solicitation of an offer to buy 
any security or (ii) a recommendation as to the advisability of 
investing in, purchasing or selling any security. You should 
contact your investment representative (or advisor), attorney, 
accountant or tax advisor, with regard to your individual situation 
prior to implementing a retirement plan strategy.

49
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